
 

 

 
Helping Youth Learn from Experience 

 
4-H experiences are implemented through use of the Experiential Learning Model.  This model 
is a powerful approach for learning life skills that emphasizes:  

(1) hands-on experiences, 
(2) reflecting on those experiences through discussion, and  
(3) applying the knowledge gained to other "real life" situations. 

 
Having a basic understanding of this model will help you in your role as a leader and mentor 
with youth.  It will help you not only share your know-how and skills, but also help you develop 
important life skills like making decisions, communicating with others and teamwork.  The 
experiential learning process engages the youth in their project, encourages them to think more, 
work harder and ultimately learn more thoroughly than just showing or telling. 
 
The model below outlines the five steps of the experiential learning cycle and highlights probing 
questions that could be used along the way to deepen the learning taking place at each phase. 
 
 
 
 
 
 

Share 
! What did you see? 
! How did you do? 
! How did it feel when ...? 
! What was most 

challenging? 

Apply 
! How can y

you’ve lear
! What have
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! What 
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might be m
effective in
Experience 
! What did you do? 
! What happened in your group or to you? 
! Where did you go? 
! Who went with you? 
! What did you learn 
about yourself or 
others as a result of...? 

Process 
! What 

themes, 
processes, or 
issues came 
up? 

! How did 
you handle 
specific 
problems? Generalize 

! Where is this situation likely to occur in 
the future? 

! Does this remind you of any other 
situation you’ve been in? 

! Have you ever faced a similar challenge? 
! What key points have you learned? 
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